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Paznen 1. [lepedenb kKoMneTeHITUN

Kox u HaumenoBanue
YHUBEPCAIbHOMU
KOMIIETEHITHH

Kon n nanmMeHoBaHne HHIUKATOpA

JOCTUKECHMS YHUBEPCAILHOU
KOMIIETCHIINH

[Tmanupyemble pe3yabTaThl
o0y4eHUs 1O TUCIUTLINHE,
XapaKTEPU3YIOIINE ITAITBI
(dhopMUpOBaHHST KOMITETEHITUI

VK-4. Criocoben
HpI/IMeH}ITB
COBPEMCHHBIC
KOMMyHI/IKaTI/IBHBIG
TEXHOJOI'MH, B TOM
YUCJIC HA
WHOCTPAHHOM SI3BIKE,
JJIS1 aKaJeMHYECKOIo
i
po¢eCcCOHATBLHOTO
B3aUMOJICUCTBU

VK-4.1. YcranaBiuBaeT KOHTAKTEI

Y OpraHHU3yeT OOIICHUE B
COOTBETCTBHUH C IOTPEOHOCTSIMHU
COBMECTHOM JI€SATEIbHOCTH,
UCTIOJB3Ysl COBPEMEHHBIC
KOMMYHHUKATHBHBIC TEXHOJIOTUU
VYK-4.2. CocTaBnsieT TUIIOBYIO
JICJIOBYIO JIOKYMEHTAITHEO JIJIsI
aKaJIEeMUYECKHUX H
npodeccHoHANBHBIX IIeNIel Ha
WHOCTPAHHOM SI3BIKE

VYK-4.3. Co3naer pa3nuuHbie
aKaJIeMUYeCKHe WIIN
npodeccroHalbHbIE TEKCTHI Ha
WHOCTPAHHOM SI3BIKE

3HaeT OCHOBEI U 3HAUCHUE
KOMMYHHKAITUHU B
npodeccuoHabHOU cdepe;
COBpEMEHHBIE CPE/ICTBA
KOMMYHHKATHBHBIX
TEXHOIOTHII, 0COOEHHOCTH
aKaJIeMUYECKOTO U
po¢eCcCHOHATBLHOTO
B3aMMOJIEHCTBHS B TOM YHCIIE
Ha MTHOCTPAHHOM SI3bIKE

YMeer co31aBaTh Ha pyCCKOM
Y UHOCTPAHHOM SI3bIKE
MMMCEMEHHBIC TEKCThI HAYIHOTO
1 0UIIHATIEHO-/IETTIOBOTO
CTHJIA IO TIPOecCHOHATBHBIM
BOIIPOCaM; aHAIM3UPOBATh
CUCTEMY KOMMYHUKAIIMOHHBIX
CBSI3€i B OpraHu3allnu;

Bnaneer npuHuunamu
(hOpMUPOBAHHS CHCTEMBI
KOMMYHUKAITUH, HAaBBIKAMHU
OCYIIIECTBIECHUS] YCTHOTO H
MUCHMEHHOTO
pohecCHOHATLHOTO U
aKaJIeMUYEeCKOTO
B3aMMOJICHCTBHSI, B TOM YHCIIC
Ha HHOCTPAHHOM SI3BIKE.

Pa3znen 2. TunoBble 1 OPUTHHAJIbHbIE KOHTPOJILHbIE 32JaHUS U MHbIE
MaTepHuaJibl, He00X0AMMbIe VISl OLEHKHU MJIAHUPYEMBIX pe3yJbTaTOB
00y4eHHUs MO TUCHUIUINHE (OIleHOYHBbIe cpeacTBa). OnuncaHue noKa3zareje u
KpUTepHeB OLeHMBAHMSI KOMIIETEHIUI, ONMcAHNe IKAJ OLleHUBAHMS.

2.1. 3agaHus penpoaAyKTUBHOIO YPOBHS

IIpumep 3an1aHuii penpoAYKTHBHOIO YPOBHS /ISl TEKYIEr0 KOHTPOJIS.
Buvibepume o0un eepHulii apuanm omeema.:
1. She ... be a grandmother. She looks so young.

a) would

b) could

¢) must

2. If Iwere you I ... for a new flat nearer work.

a) would look

b) will look

d) can’t

c¢) am looking d) looked




3. ... we practice a lot, I’'m sure we will win the match.
a) supposing b) providing ¢) unless
4. He hates ... but he goes swimming once a week.

a) leave b) to leave ¢) leaving
5. David is late. He ... have missed the bus.
a) might b) will ¢) should

2.2. 3agaHusA PEeKOHCTPYKTHUBHOIO YPOBHA:

KoMnuieKT ycTHBIX TeM A/l TEKYIIero KOHTPOJIst

d) dreaming
d) left

d) may

Cemectp 1
1.Careers.
2.Companies.
3.Selling.
4.Great Ideas.
5.Stress.
6.Entertaining

Cemectp 2

7. New Business.

8. Marketing.

9. Planning.
10.Managing People.
11. Conflict.

12. Products

Kpurepun ounenku:

4-0annpHas
HIKaJIa

Tloka3arenn

Kpurepun

OTIn4HO 1. Ilomxora
BBITIOJITHCHU A
MPaKTUYECKOTO 3a1aHMUS;

2. KauecTBo
BBITIOJTHCHMS 3aTaHMUI;

3. CaMoCTOSTENLHOCTD
BBIINOJIHEHUS 3aJaHUN

Xopomuio

YIIOBJIETBOPHUTE
TTbHO

HEYIOBJIETBOPH
TEJIHLHO

3amaHue BBIITOJHEHO CaMOCTOSTEIIFHO. €CI TeMa
packpbITa MPAaBWIBHO U TMOJHO, JEKCUYECKH,
rpaMMaTH4YeCKl M CTHJIMCTUYECKH TPaMOTHO.
BricTynaromumii BiiazieeT pa3BUTBIMA HaBbIKAMHU
ropopeHus. OOy4aromuicsi JOTUYECKH CTPOUHO
u3naraeT y4eOHBI Marepuall, yMEeT COuYeTaTh
rpaMMaTHYECKUe u JIEIIOBBIE peueBbie
KOHCTPYKIIMU, CHPABJISIETCS C pEIIEHUEM 3a/1ad
JIEJIOBOM  HAIIPaBJICHHOCTH BBICOKOT'O  YPOBHSA
CIIOXKHOCTH.

3amaHus  BBINOJHEHBEI CaMOCTOSATEIBHO, TeMa
packpsITa MIPaBUIBHO, JIEKCHUYECKH,
rpaMMaTHYe€CKl M CTHJIUCTUYECKH T'PAMOTHO, HO
HENOJIHO. BrIcTymaromuii BiaageeTr pa3BUTHIMU
HaBBIKAMH TOBOPEHUS, JIMCKYpCUBHOM
KOMIICTCHITUCH;

3amaHus  BBINOJHEHBEI CaMOCTOSATEIBHO, TeMa
packpbiTa MPaBWIbHO, MOJHO, HO B JOKJAJeE
MPUCYTCTBYIOT  3HAQUMUTEJbHBIE  JICKCUUECKHE,
rpaMMaTU4YeCKUE U CTHJIUCTUYECKHE OIINOKH.
BricTynaromuii HeJOCTaTOYHO BJIaICET HABBIKAMHU
TOBOPEHUS, TUCKYPCUBHOW KOMITETEHIMEH

3aHaHI/I$I BBIIIOJIHEHBI  CaAMOCTOATCIIBHO, TEMAQ




packpbITa MPAaBUIBHO, HO HENOJHO, B JOKJIAJe
[PUCYTCTBYIOT  3HAYUTENIbHBIE  JICKCUYECKHUE,
rpaMMaTHYeCKHe W CTUJIUCTHYECKHE OIIUOKH.
BricTynaromuii He BiaJeeT HaBbIKAMU T'OBOPEHUS
1 TyOJTMYHON pedr, JUCKYPCUBHOM KOMITETCHITHECH.

YCTHBIH 0NPOC ¢ pa3BepPHYTHIM OTBETOM.

L. What are your career goals? What skills do you expect to gain from studying at a
business school and how will they contribute to your professional career?

IIpumep otBera:

My short-term goal is to lead a team, furthering success in the particular area. My long-term goal
includes extending the company’s reach into surrounding cities, and eventually beyond national
barriers, becoming a global marketing manager.

I expect to gain skills and experiences from a business school that will propel my short and long-
term goals. I hope to develop an experiential and diverse learning experience and have the
opportunity to interact with different groups of people to learn from their business insights and
endeavours. I seek the tools and resources needed to further engage in my marketing knowledge,
perform professional strategic analyses, and re-evaluate my past work experiences. I look
forward to taking courses from the professors of the school, who have published some significant
research I also look forward to taking the unique classes taught in this school, enriching my
business skills in that area.

II. Standing Out in a Crowded Market: How Company X Increased Sales with Innovative
Marketing Strategies.

[Ipumep oTBeTa:

In today's highly competitive business environment, it's essential for companies to have effective
marketing strategies that can help increase sales and generate revenue. In this case study, we will
examine how Company X, a leading retailer, was able to increase their sales through an
innovative marketing approach.

Company X was facing tough competition from other retailers in the market. They needed to
find a way to differentiate themselves and attract more customers. They decided to focus on their
customer experience by offering personalized recommendations, exclusive discounts, and
rewards programs. They also implemented a multi-channel marketing approach that utilized
social media, email marketing, and targeted advertising.

II1. The Importance of Employee Satisfaction for Company Profitability.
[Ipumep oTBeTa:

The relationship between employee satisfaction and company profitability has been widely
studied and documented in academic literature. A number of studies have consistently shown a
positive correlation between employee satisfaction and company profitability. When employees
are satisfied, they are more engaged, productive, and committed to the success of the company.
This leads to increased profitability and a competitive advantage in the market.

Employee satisfaction also has a significant impact on reducing employee turnover and
associated costs. Studies have shown that when employees are satisfied, they are less likely to
leave their jobs, reducing recruitment and training costs for the company.



IV.  Benefits of Telecommuting for Companies and Employees.

IIpumep otBera:
Telecommuting, or working from home, has become increasingly popular in the business world
in the United States and globally as well. While some employers are still skeptical about the
effectiveness of telecommuting, there are many benefits to this work arrangement for both
companies and employees.
One major benefit of telecommuting is increased productivity. Studies have shown that
employees who work from home are often more productive than those who work in traditional
office settings. This is likely due to a combination of factors, including fewer distractions, less
time spent commuting, and greater flexibility in scheduling.

V. A Comparative Analysis of Company X’s and Company Y’s Marketing Strategies.
IIpumep orBera:

Company X and Company Y are two of the biggest soft drink companies in the world. Both
companies have been in competition for decades, and their marketing strategies have evolved
over time. This comparative essay will analyze the marketing strategies of Company X and
Company Y.

X is known for its classic marketing campaigns that focus on emotions and memories. One of
their most famous campaigns is the "Share a Coke" campaign, where the company personalized
its products with customers' names. This campaign helped Coca-Cola increase its sales and
improve customer loyalty.

Y, on the other hand, is known for its focus on youth culture and celebrity endorsements. The
company has collaborated with popular musicians and actors to promote its products. This
marketing strategy has helped Y attract younger consumers and improve brand recognition.

VI.  The role of employee satisfaction in businesses.
IIpumep orsera:

It is known that employee satisfaction can lead to positive word-of-mouth advertising and
increased customer satisfaction. Satisfied employees are more likely to provide excellent
customer service, leading to increased customer loyalty and repeat business.

Therefore, it's essential for businesses to prioritize employee satisfaction by providing a positive
work environment, opportunities for growth and development, fair compensation, and benefits.
Businesses should also regularly assess employee satisfaction levels and address any issues
promptly.

In conclusion, the evidence shows that employee satisfaction is a crucial factor in the success of
a company.

VII.  The benefits and downsides of telecommuting for the employees.

[Ipumep oTBeTa:
Telecommuting has lots of benefits for employees. It can reduce stress and improve work-life
balance by allowing employees to spend more time with their families and avoid long commutes.
It can also be a valuable perk for attracting and retaining top talent, especially in industries where
remote work is becoming increasingly common.
Of course, there are some potential downsides to telecommuting as well. For example, it can be
more difficult to collaborate with colleagues and build strong relationships with coworkers when
working remotely. Additionally, some employees may struggle with self-discipline and
motivation when working from home.



VIII. Navigating the Benefits of Implementing a New CRM System.
[Ipumep orBera:

Implementing a new customer relationship management (CRM) system can be a challenging yet
highly beneficial undertaking for businesses. In this paper, we will outline the benefits of
implementing a new CRM system and provide insights to help businesses make informed
decisions. Benefits of implementing a new CRM system: Improved customer experience: A
CRM system can help businesses gain a better understanding of their customers' needs and
preferences, allowing them to tailor their products and services accordingly. This can lead to
increased customer satisfaction and loyalty.

IX.  Think of some possible challenges and problems of customer relationship management
system. [Ipumep oTBera:

Implementing a new customer relationship management (CRM) system can also be a challenging
undertaking for businesses. Here in this essay we can think about some possible challenges of
implementing a new CRM system.

Cost: Implementing a new CRM system can be expensive, with costs including software
licensing, hardware upgrades, and employee training.

Implementation time: Implementing a new CRM system can take several months, during which
time businesses may experience disruptions to their operations.

X. The issue of low employee morale and high turnover rates.
IIpumep orBera:

To address the issues of low employee morale and high turnover rates, the company should
consider implementing an employee engagement program. This could include regular employee
feedback sessions, recognition and reward programs, and opportunities for career growth and
development. By investing in their employees' well-being and growth, the company can create a
more positive work environment and reduce turnover rates. Additionally, the company should
consider implementing a mentorship program to provide guidance and support to new
employees, which can also contribute to employee retention and overall job satisfaction.

Kpurepun oneHuBaHus 3aJaHNUsA C pa3BepPHYTHIM OTBETOM.

1.Jlornyeckass u 4yeTkas CTPYKTypa OTBETa, COOTBETCTBUE OTBETA 3asBJICHHOM TeME U
MOJTHOTA PACKPBITHS JTaHHOW TEMBbI, apryMEHTHPOBAHHOCTH M OOOCHOBAaHHOCTH CJCIAHHBIX
BBIBOJIOB.

«OTINYHO»: CMBICIOBas LEIBHOCTh W CBA3HOCTH PabOTHI MPHUCYTCTBYET U JIETKO
y.HaBJ'II/IBaeTCH, CCTb JIOTH4YHAaA IOCICA0OBATCIBHOCTh HU3JI0XCHUA, TOUHOCTD BBIpa)KeHI/IH MBICJIH,
OPUTHHAIBHOCTh U CAMOCTOSITEIbHOCTh MBICITH, APT'yMEHTBI IPUCYTCTBYIOT, BBIBOIBI IIOJTHOCTHIO
000CHOBAHEL.

«XopoImIo»: CBS3HOCTh PabOTHI YIIaBIMBAETCSA, HO €CTh OJHA JIOTMYECKas OIIMOKa,
IOPUCYTCTBYET HapylleHue a03alHOro pas3ieieHus, NpPH OSTOM HNPUCYTCTBYET TOYHOCTh
BBIPQKEHUS MBICIIH, OPUTHHAIBHOCTD U CAMOCTOSTEIILHOCTD MBIC/IH, apTyMEHTBI TPHCYTCTBYIOT,
BBIBOJbI ITOJTHOCTHIO O6OCHOBaHBI.

«Y I0BJIETBOPUTEIILHO». KOMMYHHKATHBHBIM 3aMbICesl pabOThI yIaBIMBAETCS, HO B
pabote momyiieHO 0ojiee OJHOW JIOTHYECKOW OIMMOKH, CPOpMyIUpOBaHHAs TeMa pPacKpbITa
HEITOJIHO, CEJIaHHBIE BEIBOIBI HE 000CHOBAHEI IIOJHOCTBIO.

2. TI'pammaruyeckasi IpaBUJIbHOCTh OTBETA.



«OTIMYHOY»: IPUCYTCTBYET Pa3HOOOPA3He rPaMMAaTUYECKOTO CTPOSI PEUH, CAETaHO HE
OoJiee 3 rpaMMaTHYECKUX OIHOOK.

«X0po1Io»: MPUCYTCTBYET pa3HOOOpa3ue rpaMMaTHYECKOr0 CTPOs PeUH, CACIaHO He
OoJiee 7 rpaMMaTHYECKUX OIHOOK.

«Y IOBJIETBOPUTENILHOY»: B paboTe caenaHo Oosiee 7 TpaMMaTHYECKUX OMIMOOK.

3. JIexcuueckas MpaBUJIbHOCTh OTBETA.

«OTInYHOY: YMCECTHOC UCIIOJIb30BAHHUEC CPCACTB Xy,[[O)KGCTBGHHOﬁ BBIPA3UTCIIbHOCTH,
COOTBETCTBYIOIIAS] TEME JICKCHUYECKasi HAIOJHIEMOCTh 3CCE, COONIOIEHUE HOPM JICKCHUECKOM
COUCTAaCMOCTHU, UCKIIIOUCHUC CIIYUACB TaBTOJIOTUH, NOITYCKACTCA 1-3 nexcuueckux OI_HI/I6KI/I.

«Xopomio»: JomymieHo Oosiee 3 JEKCHMYECKUX OIMMOOK (HEYMECTHOE HCIIOJIb30BaHHUE
JIEKCHKH, HApyIIECHHE MPABUI YIOTPEOJIEHUS] CHHOHUMOB), IPUCYTCTBYET TaBTOJIOTHSL.

«Y IOBJIETBOPUTEILHOY: JIOMYIICHO 0oJiee 5 IEKCHIECKUX ONTHOOK, UMEIOTCSI HAPYIICHUS
JICKCUYECKOW COUETAEMOCTH CJIOB, IPUCYTCTBYET TABTOJIOTHSI.

2.3. 3ajaHus NPAKTUKO-OPHEHTHPOBAHHOTO U/WJIH

HCCJIEI0BATEJIBbCKOI0 YPOBHS (06yuaiowuecs 0eMOHCmMpupyom npaKkmudecKue
HABBIKU, B0CNPOU3BOOSIN dTIeMeHmbl NPOPECCUOHATILHOU 0esIMENbHOCIU, 4 MAKHCe
uccneoosamenbeKue yMeHus,)

KoMmmiiekT Tem npe3enrauuii (1oxaanoB) (YK-4):

1) Holidays in Different Countries;
2) Leisure Activities;

3) Bases of Museum Business;

4) Problems in Social and Cultural Companies;
5) Table Manners in Business;

6) My favourite Country;

7) Hotels and Business Centres;

8) World Libraries and Museums;
9) Innovations;

10) Your Product Advertising;

11) Kinds of Companies;

12) Internet Communication.

Kpurepum ounenku:

4-0amnpHas MIKaga [Tokazarenu Kpurepun

OTJIINYHO 1. ITonuoTa 3amaHue BEINOJIHEHO CAMOCTOSTEIBLHO. €CJIU TEMa
BBITIOJTHCHU A paCKpBITa HpaBI/I.HBHO n IIOJHO, JICKCUYCCKU,
MIPaKTUYECKOTO rpaMMaTHYeCKd W  CTUJIMCTUYECKH T'PAMOTHO.
3a/1aHUS; BricTynarommii  BiajgeeT pa3BUTHIMU HaBBIKAMU
2. KauectBO TOBOPEHUS, TUCKYPCUBHOW KOMIIETCHIUEH

XOpOH_IO BBIITOJIHCHUSL Bal[aHI/ISI BBIITOJIHCHBI CaMOCTOATCIBHO, TEMAQ|
3aJaHMIT; packpeITa MIPaBUIILHO, JIEKCUYECKH,

3. CaMOCTOATENbH | TpAMMATHUYECKH M CTHJIMCTUYCCKH TPAMOTHO, HO
OCTb BBINIOJHEHUS | HETIOJHO. BBICTymaomuii  BiIajeeT pa3BUTHIMHU
3aaHui HaBBIKAMH TOBOPEHUS, JUCKYPCUBHOM
KOMIICTCHITHCIH;

YIOBJIETBOPUTEIHHO




HEYI0OBIETBOPUTEIbH

(0]

3amaHus  BBIIOJHEHBI CaMOCTOSTEIHLHO, TEMQ
packpbiTa MpaBUJIIBHO, IIOJHO, HO B JIOKJIAJE
MPUCYTCTBYIOT 3HAYUTEILHBIC JIEKCUUECKHE,
rpaMMaTU4eCKUe W CTHUIMCTUYECKUE OIIMOKH.
BricTynaromuii HeTOCTaTOYHO BJIaJICET HaBBIKAMU
TOBOPEHUS, TUCKYPCUBHOW KOMITETEHIMEN

3amaHus  BBIIOJNHCHBEI  CaMOCTOSTCIBHO, TeMa
pacKkpbiTa MPaBUIBHO, HO HEMOJIHO, B JOKJIAAC
[IPUCYTCTBYIOT 3HAYUTECIIbHBIC JICKCUYECKHE,
rpaMMaTUYeCKUe W  CTHUJIUCTHYECKHUE  OIIMOKH.
BricTynaromuii He BJIaIeET HABbIKAMH T'OBOPEHUS U
MyOJTMYHON peud, TUCKYPCHUBHON KOMITETCHIIUEH.

2.4 Bonpockl K MPOMEKYTOUHOM aTTECTALMU MO TUCIUTIIMHE

IIpumep 3K3aMeHANMOHHBIX OUJIETOB
JUTSL IPOMEXYTOUHOM artectanuu (9k3ameH) (YK-4):

CocTaB OuJjiera:

1. CnenaTh MUCbMEHHBIN MEPEBOJI CO CIOBAPEM C HHOCTPAHHOTIO SI3bIKA HA PYCCKUH SI3BIK TEKCTa
o creruanbHOCTH 00beMoM 1800 nmedaTHbIX 3HaKOB. Bpems — 60 MuH.
2. IlpounTaTh M mepecka3aTb Ha HWHOCTPAHHOM S3bIKE TEKCT IO CHEIUAIbHOCTH WU IO
cTpaHoBeZieHHI0 00beMoM 1 cTpanuiy. Bpemst Ha moarotosky — 20 MuH.
3. Ilpocnymats (2 pa3a) TEKCT Ha OBITOBYIO TEMY M TIEPEIaTh €r0 COACpKaHNE Ha HHOCTPAHHOM
s13bIKE (MMCbMEHHO UJIM YCTHO).
4. Ilepenatb Ha UHOCTPAHHOM fI3BIKE COJIEp)KAHHE PYCCKOTO TEKCTa MO CHEHATbHOCTH 00bEMOM
800 — 1000 meyatHbIx 3HaKOB (ycTHOE pedepupoBanue). Bpems Ha moarotoBky — 10 MUHYT.
5. becena Ha mpogeccnoHanbHO-ETOBBIC TEMBI.

Tembl K 3k3ameny (Cemectp 2)
1.

00N AU R W

Careers
Companies
Selling

Great Ideas
Stress
Entertaining
New Business
Marketing
Planning

10. Managing People
11. Conflict
12. Products

Kpurepun orieHKH:

4-bannvuas
wKana

Toxazamenu

Kpumepuu



Omauurno

Xopouwio

yoosenremsopum

1.

2.

Tonnoma
BbINONHEHUS
NPaKmMu4ecKo2o
3a0anust;
Kauecmeso
BbINONHEHUS
3a0anull,
Camocmosmenvh
ocmb
BbINONHEHUS
3a0anull

3adanue evinonrneno camocmoamenvro. KomnereHuuu,
BaKperUieHHbIC 32 JAUCHUILIMHON, CHOPMUPOBAHBI IO
pesyapTaTaM oOydeHuss B (opmaTe 3HATh-yMETh-
BJIAJICTh B MOJIHOM O0BbEME HA YPOBHE «BBICOKHII», H
oOydaromuiicss  JIeMOHCTpUPYET  Kak  pe3yibTat
0oOydeHUs CIEAYIOUIUEe 3HAHUS, YMEHHS W HaBBIKHU:
oOydvaronuiics  TaAyOOKO M TPOYHO  YCBOWJI
rpaMMaTHYECKHIA, JICKCUYECKUH, MPAaKTUYECKUH,
CTPaHOBEIUECKUI Marepual, NpOoAEeMOHCTPUPOBAI 3TO
Ha 3aHATUSAX U B XOJI€ UTOTOBOM aTTECTALIUH.

OOyuaromuiicsi MCYEPIBIBAIONIE W JIOTHYECKH
CTPOWHO M3JIaraeT yueOHbII MaTepHuaj, yMeeT COUEeTaTh
rpaMMaTU4YECKUE M JIEJIOBBIE PEUYEBbIE KOHCTPYKIIUH,
CIpaBisieTCss €  pEeHIeHHWeM  3ajJad  JeJIOBOM
HAIlPaBJICHHOCTH  BBICOKOTO  YpPOBHS  CIIO)KHOCTH,
[IPUHUMAET NMPABUIIbHBIE KOMMYHHKATUBHbBIC PELICHUS,
[IOJIHO W NPaBUJIBHO BBINOJHUJI BCE NATh 3aJaHUM
HK3aMEHAIMOHHOTO OumiieTa.

OueHka 1O  JUCUMIUIMHE  BBICTaBISIOTCS
oOydaronemycst ¢ y4€TOM pe3ylbTaToB TEKyIIeH Hu
[IPOMEKYTOUYHOMN aTTECTAlUU.

3aoanus evinoaneHvl camocmoamenvHo, 00ydaromuics
YCBOMJI rpaMMaTHYECKHiA, JIEKCUYECKUH,
[IPaKTUYECKUM, CTPAHOBEIYECKUM MaTEpHall, [PAMOTHO
W II0 CYIIECTBY M3JaraeT €ro Ha 3aHATUAX U B XOJE
MTOTOBOM aTTECTALlMM, HE JIOMYCKasl CYIIECTBEHHBIX
HETOYHOCTEH.

OOyuaronmiics PaBUIBHO IpUMEHSET
TpaMMaTH4YECKUE U JEJIOBBIE PEYEBbIE KOHCTPYKLHH
OpU  pEUIEHMM IPAaKTUYECKUX  3a4ad  JEJI0OBOU
HaIIPaBJICHHOCTH Pa3HOIO YPOBHS CII0KHOCTH, BIJIAJIEET|
HEOOXOJUMBIMU JUISl 3TOTO HAaBbIKAMH B YCTHOH U
MUCbMEHHOW KOMMYHHMKAIIUU. A TaKe MPaBUIbHO U
[IOJIHO BBIIIOJIHUJI YETHIPE 3aJaHUS SK3aMEHALIMIOHHOTO
OuiieTa; MpaBUIbHO, HO HEMOJIHO BBIMIOJHUI BCE MSTh
3aJaHUN SK3aMEHAIIMOHHOTO OWieTa; BBIMOJIHUI BCE
N9Th 33/1aHUI 9K3aMEHAIMOHHOTO OuIieTa, JOIMYyCTHB
pu 3TOM HECYILIECTBEHHBIE OIINOKH, HE
[PEMSTCTBYIONINE NOHMMAIO COJEP>KaHUS MaTepualia.
OneHka o JUCLUTIIINHE BBICTaBJISIOTCS]|
oOyuaromemMycss ¢ y4€TOM pe3yJibTaTOB TEKYIIEH U
MPOMEKYTOUHOM aTTEeCTalUH. Kommerenmumn,
3aKpeIuI€HHBIC 3a NUCIMIUIMHON, COPMHUPOBAHBI HA
YPOBHE «XOPOIIUIY.




E€/IbHO

HeY0081emeopu
menbHO

3adanus  vlnonHenvl camocmosmenvbHo, 3HAET Ha
0a30BOM ypOBHE TIpaMMAaTUYECKUH, JEKCHYECCKHH,
MPAKTUYECKHUIA, CTpaHOBETUECKU I Marepual,
TOITYCKaeT OT/IebHBIC OIUOKH MPHU €r0 U3NI0KEHUU Ha)
BAHATUAX U B XOJ€ UTOMOBOM aTTECTALUH.
OOyuaronuiicss HCHBITHIBAECT — ONpEACTIEHHbIE
3aTPyIHEHHs] B IPUMEHEHHHM TPaMMaTHYECKUX U
pEUYEBBIX KOHCTPYKLMI TpPH PEIICHUH MPAKTUUYECKUX|
3a/1a4 JeJI0BOM HAINPaBJICHHOCTU CTaHIAPTHOIO YPOBHS
CIIO)KHOCTH, BJQJICET HEOOXOAUMBIMH MJI OTOTO
0a30BbIMH HaBBIKAMHM B YCTHOM ¥ THCHMEHHOH
KOMMYHUKAIlMU. A TakXke NpaBUIbHO U  IOJHO
BBIMOJHIJI TPU 3a/aHUs DK3aMEHAIMOHHOIO Ouiera;
MpPaBUJILHO, HO HEMOJHO BBIMIOJHWI YEThIpE 3aJaHusl
PK3aMEHAIIMOHHOTO OWJjieTa; BBIMOJHUI YEThIpE WM
MATh 3aJlaHUN DK3aMEHAIMOHHOTO OWieTa, JOMyCTHUB
pu 3TOM 1-3 CYIIECTBEHHBIE OImuOKH,
MPENSATCTBYIOLUIME MOHUMAIO COJIEpKaHUsl MaTepuaa.
OueHka o JTUCLUTLITUHE BBICTaBJISIOTCS]
oOydaronemycst ¢ y4€TOM pe3ylbTaToB TEKyIIeH Hu
MIPOMEKYTOUHON aTTeCTalUu. Komnereniuu,
3aKperyIEHHbIE 32 AUCLUILTUHOW, CPOPMHUPOBAHBI HA|
YPOBHE «JI0CTaTOYHBII).

OOyuaronmiics HCIIBITBIBAECT CepbE3HbIE
3aTpyIHEHHs] B IPUMEHEHHHM TIPaMMaTHYECKUX U
[pEYEBbIX KOHCTPYKIUI NpU PEIICHUU MPAKTHYECKHX
3a/1a4y JeJI0BOM CTaHAAPTHOI'O YPOBHS CIIOKHOCTH, HE
BIajgceT HEOOXOAMMBIMH JUIsI 3TOTO HAaBBIKAMH B
YCTHOM u MUCHbMEHHOMN KOMMYHUKAIWH.
JleMoHCTpHpYeT (parMeHTapHble 3HAaHUS Y4eOHOH
UTEpaTyphl MO JUCHMIUIMHE. A TakKe NMPaBHIBHO U
MOJTHO  BBIMOJIHMJI ~ He Oojee  JBYX  3aJaHuif
PK3aMEHAIlMOHHOTO OuWieTa; MpaBUJIBHO, HO HEMOJIHO
BBITTOJIHWJI TPU 33JaHHUsS 3K3aMEHALMOHHOTO Owuiera;
BBITIOJTHUIT YeThIpe WU ISATh 3a/1aHuM]
HK3aMEHAIIMOHHOTO Owmiera, JOMYCTHUB TMpPH 3TOM
MHOECTBEHHBIE CYILIECTBEHHBIE OLINOKH,
NPEMSTCTBYIONINE MOHMMAIO COJEP)KaHUS MaTepualia.
OneHka o JUCLUTIIINHE BBICTaBJISIOTCS]|
oOyyaromemMycss ¢ y4€TOM pe3yJibTaTOB TEKYIIEH U
MPOMEXYTOUYHOM  arrectauuu. KommereHiuu  Ha
YPOBHE «TOCTaTOYHBIINY, 3aKpETUIEHHbBIE 34

TUCITUTIIMHOM, HE COPMUPOBAHEI.

Pazgen 3. Meroanuyeckue mMaTtepualibl, Oonpeejsiiolie Mpoueaypbl OleHUBAHUS
3HAHWH, YMEHUIl, HABBIKOB W (MJIM) ONbITA JAeATEIbHOCTH, XaPAKTEPH3YIOIIUX ITaNbI

¢dopmupoBaHus KOMIIETEH M

B xoHTponbHYIO paboTy BKIIIOYEHBI pa3iMyHbIe 3aJaHus HAa 3HAHWE U TPAaMMaTHUYECKOMY
MarepHuaia JEKCHKH [0 M3YYEHHBIM TeMaM, COOTBETCTBYIOLIUE COJEPXKAHHIO (HOPMHUpPYEMbIX
komrieTeHnmii. KoHTponbpHass pabora mpoBoauTcs B muchMeHHOM (opme. Ha BbImosHeHHe



paboThl CTyneHTY OTBOIMTCS 45 MHUHYT. 3a BBINOJHEHHE 3aJlaHU CTYJIEHT MOXET IOJIyYUTh
CJIETYIOIINE OLIEHKH:

- OTJINYHO, 32 TIOJTHOCTHIO BBITOJHEHHBIC 33/I1aHUS WINM UMEIOIINE OJIHY HE3HAYUTEIbHYIO
OIHOKY;

- XOpOILIO, 3a IOJHOCTHIO BBHINIOJHEHHBIC 3a/JaHUs, HO HMeEIouMe He Ooyiee IBYX
HE3HAYUTENbHBIX OIIMOOK (HETOYHOCTEN WM HE TOJIHOCTHIO BBHIIIOJHEHHOE OJTHO 33/1aHUE;

- YIOBIICTBOPHUTEIHHO, 32 MOJHOCTHIO BBINIOJHEHHBIC 33JaHus, HO uMeromue 4 10 6
HECYIIECTBEHHBIX OIIMOOK, HMEIOIIME OJHY CYIIECTBEHHYIO OIIMOKY WM MPaBHIBHO, HO
HETOJTHO BBITIOJIHUII JIBA 3a]JaHUS;

- HEYJOBJIETBOPUTEIBHO BBICTABISETCS CTYACHTY, €CJIM OH IOJHOCTHIO BBIMOJIHWI BCE
3aJaHus, HO TpPU OTOM JomycTua Oosee 6 HECYIIECTBEHHBIX OMMOOK, 1IBe H Oojee
CYIIECTBEHHbIE OIIMOKHU WM MPABHIIBHO, HO HETOJIHO, BRITIOJHUI TpU U OoJiee 3aaHusl.

WuTepnperanys OpUrHHAIBHOTO ayTEHTHYHOT'O TEKCTa MPOXOJUT B MUCHBMEHHOM M YCTHOM
Buje. [loAroroBka MOXET COCTOSATH U3 CIEIYIOIIHUX 3TAIOB:

- BHUMATEIbHOE MPOUYTEHHUE PACCKa3a AJsl IOHUMAHUS OCHOBHOT'O CO/ICP)KaHUS;

- TIOBTOPHOE MPOYTEHHE TEKCTa C BBIIEICHHEM HE3HAKOMBIX CJOB M BBIPAKECHUI,
KOTOpBbIE, MPEISATCTBYIOT O0Jiee IeTaTbHOMY TOHUMAHUI0 OCHOBHOM CIOKETHOM JIMHUU;

- IEPEBO/I BHIJICTICHHBIX CJIOB U CIIOBOCOYETAHMIA;

- Ip1 HEOOXOAMMOCTH aKTyalln3alus TPAMMAaTHYECKUX MTPABHIT;

- COCTaBJIEHHUE TUIaHA paccKa3a yCTHO UM MUCbMEHHO;

- OTBETHI Ha BOIIPOCHI K TEKCTY, KOTOPBIE MOTYT CTaTh OCHOBOM ISl IEpecKasa;

- MPOroBapUBaHME BCIYyX HECKOJBKO pa3 BapHaHTa COOCTBEHHOW HHTEpPHpETaluu WU
HamnucaHue COOCTBEHHOM BepcHUU C 00S3aTENIbHBIM HCIIOJIb30BAaHHEM HE3HAKOMOM JIEKCHKH,
coJiepkalieiicss B ayTeHTUYHOM TEKCTe, M 3ay4yMBaHUE COOCTBEHHOIO BapuaHTa HaHU3yCTb.
Hanncannas Bepcus nepeckasa sBiIsIeTCs €ro IMCbMEHHOW HHTEpIIpeTaluei.
3a BBINIOJIHEHUE 33JaHUSI CTYIEHT MOXKET MOJTYYUTh CIEAYIOLIUE OLEHKU:

- OTJIMYHO, 32 TIOJTHOCTHIO BBHITIOJHEHHOE 33JJaHUE WIIM HAJTMUME OAHON HE3HAYUTEIbHO
OIINOKH;

- XOpOIIO, 3a MOJHOCTHIO BBINIOJHEHHOE 3aJaHHe, HO HMelollee He Oojee IBYX
HE3HAYUTEIbHBIX OMTMOOK (HETOYHOCTEH);

- YIOBJIETBOPUTENBHO, 32 TOJHOCTHIO BBIIOJHEHHOE 3alaHus, HO uMmeromee 4 10 6
HECYIIECTBEHHBIX OIIMOOK, MMEIOIIEe OJIHY CYIIECTBEHHYIO OLINOKY;

- HEY/IOBJIETBOPUTEIHHO BBICTABIIACTCS CTYJCHTY, €CJIM OH MOJIHOCTHIO BBIITOJHWII 33/1aHUE, HO
MIPU 3TOM JIOMYCTUI O0Jiee 6 HECYIIECTBEHHBIX OIMOOK, IBE U 00JIee CYIIeCTBEHHBIC OITHOKHU.

[IpencraBienre MpOEKTHOU pabOTHI (COOOIIEHNS / MPE3eHTAIH (I0KIa/1a)) IPOUCXOIHT
B ycTHO# (opme. CooliieHrne — 3To HEOOIBIIONW MTOKIa] (TIPOJOJDKUTEIHHOCTHIO 3-5 MHH.) HA
KaKkyro-mubo TeMmy, HH(popMalus O KakoM-Tu00 coObituu. lLlenmpio cooOmieHus sBiseTcs
paciypeHue CIOBapHOro 3amnaca, 0TpadoTKa CTUJIMCTUKU PEUU 10 M3y4aeMOU JIeKCUUEeCKON MITN
IrpaMMaTU4ECKOHN TEME.

Pabota Hag cooOimeHneM COCTOUT U3 CISAYIONIUX ITAMOB:

- HW3Yy4YeHHE CYTH BONpOca W TPU HEOOXOAMMOCTH aKTyalu3alus JIEKCUKH U
rpaMMaTHYeCKUX MPaBUIL;

- COCTaBJICHUE XOPOIIO MIPOAYMAHHOTO IJIaHa COOOIICHUSI HA UHOCTPAHHOM SI3bIKE;

- MpoayMaTh MPaBUIBLHOCTh H3JI0)KEHHOTO B COOOIIEHHH (pakTa, CHCTEMaTHU3UPOBATH
apTryMEHTHI B €T0 3aIlUTy WU MPOTHB;

-HCTI0JIb30BaHME MPU U3JI0KEHUU MaTeprajia HOBBIX CJIOB M BBIPAXKEHUM, TOCUIIbHBIX IS
3aIIOMUHAHUS;

-IIpOTrOBapUBaHKUE COOOLICHHSI HECKOJIBKO pa3 Ui €ro MPEeACTaBICHUS, IO BO3MOXKHOCTH,
0€e3 TeKCTOBOI OMOPHI.

Joknan — pacmuperHoe ycTtHoe coodOmenue (10-15 mMuH.), HA OCHOBE COBOKYITHOCTH
paHee M3BECTHOH MH(OpPMALIMU IO ONPEAETICHHON Teme, cOOpaHHOM M3 pa3HBIX ayTEHTHYHBIX
UCTOYHUKOB (KHUTH, )KypHaJbl, UTHTEepHET-UCTOYHUKH, TIP.)



Ilenp pgokiIama COCTOUT B TOM, YTOOBI TPEICTABUTh HOBYH HWH(MOPMALUIO IO
oTpesieiecHHON Teme, KoTopasi TpeOyeT OCMBICICHHMS], JIOTMYHOCTH M SCHOCTH HM3JIOKEHUS Ha
WHOCTPAHHOM SI3BIKE, PACIHIMPSET JIEKCHUYECKU 3amac CTYACHTAa, Pa3BUBACT HABBIKM YTCHUS,
MUChMa U TOBOPEHMSI, a TAK)KE MYOJMYHBIX BBICTYIUIEHUN. [oKiIan JOMmKeH pacKphITh 3a1aHHYIO
TEMy TMOJIHO, TPAMMATHYECKH W  CTHJIUCTHYECKH TPaMOTHO, C  HCIIOJIb30BAHHEM
COOTBETCTBYIOIICH OOMICA3BIKOBOM WM MPO(HECCHOHATHHON JIEKCHKA W TPaMMaTHYECKHX
CTPYKTYp, peleBaHTHBIX JaHHOU rpymnme. [IoAroToBka 10KIa/1a COCTOUT U3 CIEAYIONIUX TAIOB:

- UCHOJb30BAaHME HECKOJBKUX MCTOYHHMKOB, BKJIo4yas HWHTepHeT-pecypchbl, Ams
COJIEPKATEIHPHOCTH JOKIaZa HEOOXOAMMO OTOMpATh MOHSATHBIA MaTepHall, COOTBETCTBYIOIIUI
YPOBHIO Pa3BUTHUS S3bIKOBBIX YMEHUH.

- ompejeNieHue CTPYKTYPHI JOKIaaa, KOTopas MOJDKHA BKJIIOYATh BBEJICHUE, OCHOBHYIO
4acTb, IJI€ PaCKPhIBAIOTCS TIaBHbIE MYHKTHI JOKIJIaJa, ¥ 3aKJII0UYEHUE, B KOTOPOM BBICTYIAIOIINIMA
JaeT COOCTBEHHYIO OILICHKY M3JI0KEHHOU nHpopmanmu;

- JIOKJaJ MOKHO HauyaTh C KaKOW-HUOyAb LIUTAThl W3BECTHOTrO yenoBeka. CopepikaHue
pacKpbIBaeTCs SICHO W JIOTHYHO HAa TOM YpPOBHE HHOCTPAHHOTO S3bIKA, KOTOPBIM CTYICHT
BJIQJICET, HCMOJb3yeMble CJOXKHBIE MPEAJIOKEHUSI HE IOJDKHBI COJIEp)KaTh OOJBIIE OIJHOTO
NPHUIATOYHOTO TMpeaokeHuss. HeoOXoauMo WCMmonb30BaTh Kak MOXKHO Oonbine  (HakToB,
HEOOXOOUMBIX  WIMOCTpauuid.  OXHUBIAIOT  pedb  TOCIOBULBI,  (pa3oBble  IIAroJibl,
¢dpazeosnornueckre BIpasKECHUsL.

3a BBINIOJIHEHUE 33JaHUSI CTYJIEHT MOXKET MOTYYUTh CIEAYIOUINE OLEHKHU:

- OTJIMYHO, 32 MOJIHOCTHIO BBIITOJIHEHHOE 33/IaHNE WIIH HATHYUE OJJHOW He3HAYUTEIILHON
OIINOKH;

- XOpOINo, 3a TMOJHOCTHIO BHIMIOJHEHHOE 3aJaHHe, HO HMeEInee He Oosee IBYX
HE3HAYUTEIbHBIX OMTMOOK (HETOYHOCTEH);

- YIOBIETBOPUTEIHHO, 32 IMOJHOCTHIO BBHITIOJHEHHOE 3aJaHue, HO uMmeromiee 4 10 6
HECYIIECTBEHHBIX OIIMOOK, UMEIOIIEe OJIHY CYIIECTBEHHYIO OLINOKY;

- HEYIOBJCTBOPUTEIHLHO BBICTABISACTCS CTYACHTY, €CIH OH TOJHOCTBIO BBITIOJHUII
3aJlaHle, HO TIPU DTOM JOMYCTWUJ Oojiee IIECTH HECYIIECTBEHHBIX OIMUOOK, JBE W OoJee
CYIIIECTBEHHBIC OIIHNOKHU.

[TpomexxyTounasi aTrecTarus (3a4eT, 3a4eT ¢ OIEHKOW) MPOBOAMUTCS B YCTHOH dopme U
BKIIIOUAET B ce0sl paccka3 OMHON M3 MpeanoKeHHBIX TeM. OINHUM U3 BUIOB ACSITEIHLHOCTH,
UCIIOJIb3YEMBIX B KypC€ MHOCTPAHHOTO $3bIKA, SIBJIIETCS TOBOPEHHUE, KOTOPOE IMPOBEPSIET,
MPEKIe BCEro, yMEHHE CO31aBaTh COOCTBEHHOE CBSI3HOE BBHICKA3bIBAHUE HA 3aJIaHHYIO TeMy. Ero
CYLIHOCTh COCTOMT B IOCTPOCHHHM LIEMIM YMO3aKJIIOUEHUN Ha BHIOpaHHYIO TeMy, Tle U3
MPEIIIECTBYIONUX CYXICHHH BBITEKAIOT MOCIeayomue. B peun HeoOX0IMMO HCIOIB30BaTh
pazHooOpa3Hble JIEKCHUYECKHE U TpaMMaTHYEeCKHE CTPYKTYphl, pa3Hble CpPEICTBa S3BbIKOBOI
BBIpa3uTEeNbHOCTU. Eciam coOecemoBaHue MPOBOJUTCS B paMKaX MPOMEKYTOYHOTO KOHTPOJIA,
cleqyeT 3apaHee IOBTOPUTh, a 3aT€M UCIOJb30BaTh B TEKCTE W3YYCHHBIH JIEKCHKO-
rpaMMaTH4ecKkuil coctaB peud. Ha moAroToBKy M OTBET CTYACHTY OTBOAMUTCA 15 MUHYT.

3a paccka3 yCTHOM TeMbl CTYJEHT MOKET MOJIYYUTh CIEIYIOIIHE OI[CHKU:

- OTJIMYHO, 32 MOJIHOCTHIO BBIITOJIHEHHOE 33/IaHNE WIIH HATMYUE OJTHOW He3HAYUTEIILHO
OIIINOKH;

- XOpOINo, 3a TMOJHOCTHIO BHITIOJHEHHOE 3aJaHWe, HO HMeEInee He Ooinee IBYX
HE3HAYUTEIbHBIX OMTMOOK (HETOYHOCTEH);

- YIOBIETBOPUTENHHO, 32 IMOJHOCTHIO BBHIMOJHEHHOE 3aJaHus, HO uMmeromee 4 1o 6
HECYIIECTBEHHBIX OIIMOOK, MMEIOIIEe OJIHY CYIIECTBEHHYIO OLINOKY;

- HEYJOBIIETBOPUTEIHHO BHICTABIISICTCS CTYACHTY, €CJIM OH IMOJHOCTBIO BBIMTOTHUI 3aJaHKEe, HO
MIPH ATOM JIOIYCTUI O0Jiee 6 HeCYIIECTBEHHBIX OIMOOK, IBE U 00JIee CYIIeCTBEHHBIC OITHOKH.

B crpykType oTBeTa OOBIYHO BBIACHSAIOTCS CIEAYIONINE YacTU: TE3HWC, TO €CTh MBICIb,
KOTOpasi JOJKHa OBbITh pa3BepHYTa; pa3BUTHE TE3UCA, APTyMEHTHI; BBIBOJ — BBbIpAXKECHHE
COOCTBEHHOTO MHEHHS T10 TEME.



B sk3amMeHalMOHHBIM OWUJIET BKJIIOYEHO S5 3alaHuil (JUIs MPOMEXYTOYHOH aTTeCTaluu -
4), COOTBETCTBYIOIIHE COJEPKAHUIO (OPMHPYEMBIX KOMIIETCHIIMH. DK3aME€H MPOBOJUTCS B
NUCbMEHHOW M YCTHOM (hopMax: MHCbMEHHast 4acTh (Bompocskl 1 W 3) mpoBOOUTCS Ha JABYX
MOCJICTHAX 3aHATHUSX CEMECTpa W YCTHas 4YacTh (Bompochl 2, 4 m 5) — Ha 3k3ameHe. Ha
IUMCbMEHHYIO YacTh CTYAEHTY 0TBoAUTCA 120 MUHYT, Ha yCTHYIO — 30 MUHYT.

3a BBINOJIHEHUE MUCbMEHHBIX 33JaHUH CTYJIEHT MOKET MOJIyYUTh CIEAYIOIINE OLEHKH:

- OTJIMYHO, 32 [TOJIHOCTHIO BBINOJIHEHHBIE 3aJJaHUS WM UMEIOIIME OJHY HE3HAUUTENbHYIO
ommoKy;

- XOpOILIO, 3a IOJHOCTHIO BBHINIOJHEHHBIE 3a/JaHus, HO HMeEIouMe He Ooyiee IBYX
HE3HAYUTENIbHBIX OMNOOK (HETOUHOCTEH MIIM HE TIOJIHOCTHIO BBITIOJHEHHOE OJJHO 33aHUE;

- YIOBJIETBOPUTENIBHO, 3a IOJHOCTBIO BBINOJIHEHHBIE 3a/laHus, HO uMmeroue 4 1o 6
HECYILECTBEHHBIX OIIMOOK, HMMEIOIIHME OJHY CYLIECTBEHHYIO OLIMOKY WJIM IpPaBHIbHO, HO
HEIIOJIHO BBINIOJIHUII J1BA 3aJJaHUS;

- HEYJOBJIETBOPUTEIBHO BBICTABISACTCS CTYIEHTY, €CIM OH IOJHOCTBIO BBIITOJIHUI BCE
3aJaHus, HO TpPU OTOM JomycTua Oosee 6 HECYIIECTBEHHBIX OMMOOK, 1OBe H Oojee
CYIIECTBEHHbIE OIIMOKN WM MPAaBUIIBHO, HO HEIIOJIHO, BBIIOJIHUI TPH U OoJiee 3a1aHusl.

3a BBIIIOJIHEHUE YCTHOM YaCTH CTYJEHT MOKET MOJIYUUTh CIEAYIOLUIUE OLEHKU:

- OTIIMYHO, 33 IOJHOCTBIO BBIIIOJHEHHOE 3aJJaHUE WIIM HAJIMYUE OAHON HE3HAUUTEIbHO
OIIMOKH;

- XOpOIIO, 3a MOJHOCTHIO BBIIOJHEHHOE 3aJjaHMe, HO HMelollee He Oosee ABYX
HE3HAYMTEIIbHBIX OITMOOK (HETOYHOCTECH);

- YZOBJIETBOPUTENBHO, 3a IOJHOCTBIO BBIIOJHEHHOE 3ajaHus, HO uMmeromee 4 10 6
HECYIIIECTBECHHBIX OIIMOOK, UMEIOIIEe OJJHY CYIIECTBEHHYIO OLIHOKY;

- HEYJIOBJIETBOPUTEIBHO BBICTABIISIETCS CTYAEHTY, €CJIM OH IOJHOCTBIO BBINOJIHWII 33JaHHe, HO
IIPY ATOM JIONTYCTHI OoJiee 6 HEeCYIIeCTBEHHBIX OMMOOK, ABE U O0Jiee CYIIECTBEHHbIE OIIMOKH.

Cocrasutens: [lakynosa H.B. ®omuna B.I1.



